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As you probably know there was a proposal to cut anywhere from $300-350 million from the FAA’s budget this year. The Bush administration has rescinded that proposal and the FAA will receive the full Air-21 entitlement. As a point of interest, the proposed cut was from the Facilities and Equipment (F&E) budget, not the Operations budget. It’s the Ops budget that funds the FAA employees’ salaries.

The Board of Directors has reiterated its policy of members and Facreps contacting their regional representatives before they call NAATS Headquarters. Some of the reasons for this are;

· Coordination problems created in bypassing the regional officers, 

· The fact that we at NAATS HQ frequently don’t know the particular policies in effect at the regions or the dynamics involved. 

We do want to emphasize, however, that if you cannot reach either your Regional Director or Regional Coordinator by all means feel free to contact us. We have a policy of returning phone calls within 24 hours and letters (including email) within one week.

On Saturday, February 17, President Bush issued four Executive Orders (NAATS Webmaster John Dibble is working on posting the text), one of which revoked Executive Order 12871. While this is unfortunate, we do not expect these actions to have a significant effect on our efforts. All negotiated agreements remain in full force and effect. We’ll keep you updated on future FAA activity in the partnership area. 

NAATS Labor Relations Specialist Chris Klemm has resigned to take another position with the State Department. We wish Chris the best in his future endeavors. NAATS Headquarters has absorbed the LR duties and no problems or interruptions in service are expected. The BOD has authorized a prototype arbitration advocacy-training program and once the results are finalized the BOD will make a decision on our future structure.

We continued our congressional meetings this week. I’m attaching a letter our congressional representative has finalized that you can send to your individual Capitol Hill representatives.  The names and addresses of the individual congressional members are available on the NAATS web page if you need them. 

I want to particularly thank DEN AFSS Facrep Darrell Mounts and his membership for their work with their representatives in Congress. They did exactly what we need: 

· they showed their representatives around the facility;

· they educated them on who we are and what we do;

· they informed them that there is a pay disparity between FAA air traffic controllers;

· they asked them to contact us at NAATS Headquarters for more details (costing specifics, any possible bill number, hearing schedule, etc..);

· they reported their progress to us, which allows us to coordinate our Hill activity, ensure message consistency, and to follow-up on the facility contacts. Again, nice work DEN AFSS.

Wally Pike

Date

The Honorable [name]

Address

City, State, Zip

Dear (Congressman [fill in last name] or Senator [fill in last name]:

On behalf of the 2,500 members of the National Association of Air Traffic Specialists (NAATS) and the Federal Aviation Administration (FAA) employees that we represent, we are writing to advise you of a serious inequity which affects a dedicated group of FAA air traffic controllers.

In 1996, as a result of a provision in the FY 1996 transportation appropriations bill, the FAA was removed from coverage under most of Title V, U.S.C. that sets forth the personnel and compensation system for civil service employees.  This measure also directed the FAA to develop a new pay and personnel system.  On October 1, 1998, as part of its reorganization, the FAA negotiated and implemented the new Air Traffic Control Specialized Compensation System (ATCSC) for field air traffic controllers (Series 2152).

The air traffic controllers that our organizations represent are also Series 2152 controllers.  There was an understanding with the FAA, that under the new personnel and compensation system, all Series 2152 controllers would receive comparable compensation.  The FAA has now informed the air traffic controllers who are not covered by the ATCSC, that they will be compensated at a significantly lower rate than the agreement-covered controllers will.  Since all series 2152 air traffic controllers share the same series classification and are certified and qualified, regardless of the type of facility or the location where they work, we believe that they deserve comparable compensation.

The civil service personnel and compensation system under Title V provided fair and equitable treatment to all FAA employees.  It has been replaced with a system that pits one employee group against another.  The FAA now has serious morale problems that have resulted in a number of lawsuits being filed and EEOC complaints filed against the FAA by its employees.

We believe that congressional action is necessary to address this gross inequity.  NAATS respectfully requests your support to ensure our goal of achieving equitable compensation for all FAA controllers is reached this year.  We look forward to working with you to help rectify this inequity and bring fairness in compensation to all air traffic controllers.  

If you would like additional information, please contact Wally Pike, NAATS President at 301/933-6228.  Thank you for your assistance in this matter.

Sincerely,

(Name of individual(s) sending the letter)

